Leadership is not confined to a particular role, title, or position. It can be "learned and is available to everyone" (Northouse, 2012, p. 15) . Acquiring leadership skills is a developmental process (Rodd, 1996) , and individuals can gain confidence in their ability to lead from using leadership behaviors, watching others that they think arc similar to themselves lead, getting Rodd, 1996 Rodd, , 2005 , and acting in ways they want others to act (Hoy & Smith, 2007; Kouzcs & Posner, 2011 , 2012 .
In this article, we highlight four key behaviors that typify authentic leadership. Authentic leaders (a) exercise influence to reach shared goals, (b) engage in continuous learning, (c) build and nurture relationships, and (d) mode! behaviors they want others to display. Although the behaviors arc presented as distinct, they arc inextricably linked and can be observed happening simultaneously. The four behaviors and indicators listed in Table 1 and described here 
